HOLLYFRONTIER’S MODERN SLAVERY ACT TRANSPARENCY STATEMENT

THIS STATEMENT IS PUBLISHED ON BEHALF OF HOLLYFRONTIER CORPORATION AND
ITS DIVISIONS, SUBSIDIARIES, AND AFFILIATED COMPANIES WORLDWIDE
(“HOLLYFRONTIER”).

FOR PURPOSES OF THIS STATEMENT, SUBSIDIARIES AND AFFILIATED COMPANIES OF
HOLLYFRONTIER CORPORATION SPECIFICALLY INCLUDES BUT IS NOT LIMITED TO
PETRO-CANADA LUBRICANTS INC., PETRO-CANADA EUROPE LUBRICANTS LIMITED,
SONNEBORN, LLC AND SONNEBORN REFINED PRODUCTS B.V.

HollyFrontier’s Modern Slavery, Human Trafficking and Human Rights Commitments

HollyFrontier is committed to conducting its business operations in a manner that complies with
applicable laws and regulations and according to the highest standards of business ethics and integrity.
HollyFrontier prohibits forced labor and human trafficking and is committed to taking steps to ensure that
forced labor or human trafficking are not taking place in any part of our supply chain or business.

HollyFrontier Policies

HollyFrontier’s Code of Business Conduct and Ethics (the “Code”) requires all directors, officers,
employees, and any third party conducting business on behalf of or for purposes of HollyFrontier to
comply with the laws and regulations of all countries in which we operate. The Code specifically
prohibits child labor, forced labor, human trafficking and human rights abuses of any kind.  Further,
HollyFrontier requires compensation practices to comply with applicable wage laws, including minimum
wage requirements, overtime compensation, and legally mandated benefits. HollyFrontier also respects
the rights of workers to associate freely and seek representation in accordance with local law.
HollyFrontier also contractually reserves the right to terminate supplier and/or distributor contracts for
violation of the Code.

Directors, officers, employees, suppliers, contractors and external stakeholders may report workplace
concerns on HollyFrontier’s Corporate Compliance Hotline. The HollyFrontier Corporate Compliance
Hotline provides a direct, effective and risk-free way to report suspected violations of the Code, company
policies, and applicable laws or regulations. The HollyFrontier Corporate Compliance Hotline is
available globally, with multilingual capacities, 24-hours a day, seven days a week. Reports made
through the hotline are promptly and thoroughly investigated.

Please report concerns to any of the following confidential places:
e Chief Compliance Officer, Denise McWatters
Office: 214-871-3480
Moabile: 214-534-9980
e HollyFrontier’s Toll-Free Corporate Compliance Hotline:
866-ETHICSP (384-4277)

e online at: www.ethicspoint.com

Your identity will be protected and your report is subject to
HollyFrontier’s strict non-retaliation policy.




Due Diligence

HollyFrontier strives to conduct business only with ethical and trustworthy business partners. To that
end, HollyFrontier has implemented risk based due diligence procedures to review the background,
business capabilities, and reputation of its prospective business partners.

Training

HollyFrontier reinforces its ethics and compliance requirements through annual training for all
directors, officers, employees and business partners. HollyFrontier has mandatory training that
details its commitment to treating all employees equally and fairly, respecting human rights,
promoting a healthy and safe workplace, and treating employees with dignity and respect.
Additionally, HollyFrontier conducts training on human trafficking laws, which includes
communication with the executive leadership of its business partners, to reiterate the importance of
respecting human rights.

During the financial year of 2017 and 2018, there were no reports or findings of the presence of
modern slavery or human trafficking in HollyFrontier’s business or supply chain. HollyFrontier will
continue to benchmark its standards and audit its approach against regulatory requirements and
available guidance.

Denise Clark McWatters,

Chief Compliance Officer

For and on behalf of HollyFrontier Corporation and its divisions, subsidiaries and affiliated
companies, including but not limited to, Petro-Canada Lubricants Inc., Petro-Canada Europe
Lubricants Limited, Sonneborn, LLC and Sonneborn Refined Products B.V.



